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AGREEMENT T

This .Jgreement made this twenty-third day of
the participating carriers listed in Exhibits A, B, and

BIE
npn

May, 1952, by and between
C, uttached hereto and

hereby made a part hercof and ropresented by FASTERN, WESTERN and SOUTHELSTERN
CARRTERS! CONFERENCE COMMITTEES, and the employeea shown thureon and represontod
by the BROTHERHOOD OF LOCOMOTIVE ENGINEERS through their conference committce.

WITNESSETHS

WIEREAS on or about Jamuary 6, 1950 and Novem

ber 3, 1950, certain proposals

were served on the carriers perties horeto by the Brotherhood of Locomotive Englnoers:

on behalf of employocs reprosented by that organization;

WHEREAS on or about the samc datec cortain pr
carriers perties hereto were sorved on thc ewplouycus of
by the Brotherhood of Locomotive Engineerss
NOW_THEREFQRE IT IS AGREED:

LRTTCIE ) - WAGE INCREASES

and

oposals on bohalf of the
said carriora represented

(a) Effective October 1, 1950, an incrcage of 18 cents per hour or

$1.44 per day shall be added to the rates of Engineers a

nd Firemen, and Helpers on

other than stcam power, in yard service and hostlers and outside hostler holpers and,

in consideration of other provisions of this agreement,
per hour or 40 cents per dey shall be added to the rates
and Helpers on othor than stcam power, in yard servicec a

a further inercase of 5 cecnts
of Engincers end Flremon,
nd hostlers and outaide

hestler helpers ond an incruase of 5 cunts per hour or 40 cents per day shall be

added to the rates of Engincors and Firemen, and Helpers
in road sexrvice.

(b) Effectivc Januzry 1, 1951, an incre

on othor than steam power,

ase of 2 cents per hour or

16 cents per day shall be addud to the rates of Engincers and Firomen, and Holpcrs

on othor than steam power, in ynrd servicu and hostlors
and en increase of 5 cents per hour or 40 cents por day

und ocutside hostler helpers
shall bo added to the rontcs

of' Engineers and Firemon, and Holperse on other than stoam power, in road servioe.

(¢) Effective Murch 1, 1951, an incroass of 2 cents per hour or
15 cents per day shall be added to tho rates of Fnglneers and Firemen, and Helpers

on other than steam power, in yard service and hostlers

and outsido hostler helpers

and an increase of 2% cents per hour or 20 cents por day shall be added to the rates
of Engineers and Firemen, and Helpers on other than steam power, in road servico,

(d) Upon the date this Agrecment bocomes effective as provided for

in Agreoment "BW, and ndditionnl 4 cents per hour or 32

cents por doy shall be added

to the ratcs of Frginecrs end Fircimen, and Helpers on other than gteam power, in

yord service and hostlers and outaide hostlor helpers.

(e) Yard rates chall apply to belt line, transfer and yard service

r combinations thereof, effective October 1, 1950.

sy
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ARTICIE 1 - WAGE INCREASES (continued)

(f) Thu intorim increase of 12} cents psr hour for yardmen, and
5 conts pur hour for employees in road service, of foctivu Octohor 1, 1950, ue
provided in Goneral Ordcr No. 2, issucd February 8, 1951 by Assistent Secratary
of the Lrmy Karl R. Bendetsen, shall be cercdited ageinst the increcses provided
for in this Article 1.

(¢g) In application of increusus provided for in paragraphs (a),
(b), (c) and (4) -

1, All arbitrarics, miscollrneous ratus, or speciul allowences
as provided in the schedulcs or vago agreements shnll be incrcased under this
agrcement in proportion to the deily 4inerease herein granted.

-~
2. In determining new hourly rates, fractions of a cent will bg/
disposed of by applying noxt higher quarter of a cent. .

3, Mileapge rates shall be determined by dividing the new daily
rates by the miles constituting a buslic duy's work in the respective classes of
service.

4. Daily earnings minima shall be increased by tho amount of
the respective daily incrcasc.

5, Existing moncy differentials above existing standard deily
rates shall be maintained.

6. In local freight service the same differcntial in excess of
through freight rates shall be maintained.

ARTICIE 2 - COST-OF-LIVING ADJUSTHMENT

(&) A cost-of-living adjustment will be determined in accordanco
with changes in the "Consumers!' Price Index for Yoderate Income Families for largo
Cities Combincd" — MA11 Items" (1935-139 = 100) (0ld Series) - as published by
the Bureau of labor Statistics, U. S, Department of Labor, and hcreafter reforred
to as the BLS Consumers' Price Indox. For the purposu of this computation an
artitrary beso index of 178.0 is agreed to. The costeof-living adjustment as
hereinafter provided shall be made commencing April 1, 1951 and each three months
thoreaftor based on the BLS Consumcrs' Pricc Index as of February 15, 1951 and

the BLS Consumcrs! Price Index each third month thercafter as {1lustrated by the
following table:



HAW
- 3 -

ARTICIE 2 - COST-OF-LIVING ADJUSTMENT (continued)

Effective date of

BLS Consumers' Price adjustment - first pay
Index ag of: period on or after:
February 15, 1951 April 1, 1951
May 15, 1951 July 1, 1951
August 15, 1951 October 1, 1951
November 15, 1951 Jenuary 1, 1952
February 15, 1952 April 1, 1952
May 15, 1952 July 1, 1952
August 15, 1952 October 1, 1952
November 15, 1952 Januery 1, 1953
February 15, 1953 April 1, 1953
May 15, 1953 July 1, 1953
August 15, 1953 ‘ October 1, 1953

(b) The cost-of-living adjustment, when provided for, shall remain
in effect to date of subsequent adjustment, as provided for in peragraph (a).

(¢)  Wage rates in effect March 1, 1951 plus the additionsl / cents
per hour (32 cents per basic day) provided for in Article 1(d) of this agreement
will not be reduced during thc life of this agreement. However, guch rates are
subject to a cost-of-living adjustment in accordance with the following table;
adjustments to be made on the dates as illustrated in peragraph (a);

ELS Consumers? Cost-of-living

Price Index : __Allowange
178,0 and less than 179.0 None
179.0 and less than 180,0 1 cent per hour (8 cents per basic day)
180.0 and less than 181.0 2 conts per hour (16 cents per basic day)
181,0 and less than 182,0 3 cents per hour (24 cents per busic day)
182,0 and less tha 123,0 4 cents per hour (32 cents per baslc day)

and so forth, with corresponding 1 cent per hour (8 cents per basic day) adjustment
for each 1 point change in the index. The initial allowance of 1 cent per hour

(8 cents per basic day) made when the index reaches 179.0 will not be eliminated
unless the index reaches 178.0 or less.

Example:

If the BLS Consumers! Price Index as of February 15, 1951 should
be 179.0 and less than 180.0, 1 ceni por hour (8 cents por basic day)
shall be added effcctive April 1, 1951 as a cost~of-living adjustment;
if such index as of May 15, 1951 should be 178.,0 or less, then effective
July 1, 1951 the cost-of-living adjustment established undor this
example will be eliminated. .

If the BLS Consumers' Price Index as of February 15, 1951 should
be 180.0 and less then 181.0, 2 cents per hour (16 cents per basic day)
shall be added effective April 1, 1951 as a cost-of-living adjustment; if
such index &s of May 15, 1951 should be 179.0 and less than 180,0, then
effective July 1, 1951 the cost~of-living adjustment established under
this example will be reduced by 1 cent per hour (8 cents per basic day).
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ARTICIE 2 = COST-OF-LIVING ADJUSTMENT (continued)

The cost=of-living adjustment will be applied as a wage increage or a wage
reduction in the samo mannor as the wage increase provided for in Article 1 heroof,

(d) In the event the Bureau of Labor Statistics docs not issue the
spocified BLS Consumers! Price Index on or before the cffective dates specified in
the paragraph'(a), tho cost-of-living adjustment will become effective on the first
day of the pay period during which the index 1s releasvd.

(e) Yo adjustments, except as provided in paragraph (£), shall be
made becausc of any revision which may later be made in the published figurcs of
the BLS Consumers' Price Index for any base month. _

(f) The parties to this agreement agrec that the continuance of the
cost-of-living adjustment is depondent upon the availability of the official monthly
BIS Consumers'! Price Index in its prescnt form and calculatcd on the seme basis as
the Index for August 15, 1950, excopt that, if tho Bureau of Labor Statisties, U. S,
Dopartment of Labor, should during the effoctive period of this agrcement recvise or
change the mothods or basic data used in calculating the BLS Consumera'! Price Indox
in such a way as to affoct tho dircet comparability of such rovised or changod index
with the index for August 15, 1950, then that Bureau shall be roquested to furnish
a convercion factor designed to sdjust to tho now basls the base index of 172.0

described in paragraph (a) horcof, und the soveral indexus listod in paragraph (e)
horeof, -

, (g) The pertics agreoc that this Article 2 shall ramnin in effect
until October 1, 1953 and thercafter subjoet to changs under the provisions of the
Railway labor Act as amcnded.

ARTICIE 3 - FIVE-DAY WORK WEEK

Seetion 1

(2) Beginning on the dato this Article 3 becomos effective on any
carrier, such carrior will establish for ongincers ond firemon, and helpers on othor
than stcam power, in yard, transfer, and belt line service, or combination thercof,
and hostlers and hostler helpers, represcnted by the Brotherhood of Locomotive
Engincers, a work weck of five basic days. Except as otherwise provided in this
Article 3, the work wesk will consist of five consecutive days with two dnys off
in cach seven. The forcgoing work weck rule is subject to all other provisions of
this agreemcnt,

(b) The designated officer or officers on each railroad and the
representative or representatives designated by the Brotherhood will meet and agrce
on details and methods for rebulletining and roassigning jobs to conform with the
five-day wook, After all initial changes have been made to placc the five-day week

in effect, subsequent changes will be made in accordance with schedule agreoment
rules,

Section 2

The term "work woek" for rcgularly assigned cmployees shall mean a week
beginning on the first day on which thc assigmment is bulletined to worke
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ARTICLE 3 - FIVE-DAY WORK WEEK (continued)

Segtggn 2 v F /.h‘-’{ )
3 )
(a) en service is required by a carri days off of regular-

er on

assigmments it be performed by othier ropular assignments, __zegulagdgglggf

rssignments, Qzﬂgmgombination_of_reguIEr and regular réIiéf asgsignments, or by ex=
tra employees when not protected in the foregoing munner, (This does not disturb
rules or practices on roads involving the use of emergency men or unasaigned
emplcyees.) Where rogular relief assignments are established, they shall, except
as otherwise provided in tnis agreement, have five consecutive days of work,
dosignatod deys of service, and deflinite starting times on each shift within the
time periods specified in the starting timc rules, They may on different days,
however, have difterent starting times within the periods specified in the starting
time rules, and heve different points for going on and off duty within thoe same
seniority district which shell be the same as thosc of the employee or employees
they are relieving.

(b) Where regular roliof addignments cannot be established for five
consecutive days on the same shift within the time periods specified in the starting
time rules, as provided for in Scction 3(a), such assignments may be esteblishea

¥\for five consccutive days with different starting times on different shifts on
5 differcnt days, within the time periods spocified in the starting time rules, and
on different days may have different points for going on and off duty in the same
seniority district which shall be the same as thoso of the employee or employees
they are relieving.

/ (¢) After the starting times and days of service have been establish~
*
0 ‘cd, changes therein mey be made only in accordance with schedule or ulletin rules.

, (d) Rules providing for assignménts of crews "for a fixed perioed
6*‘0? time which shall bc for the samo hours daily" will be relaxed only to the extent
provided in (a) and (b) of this Scction 3.

(e) Except as otherwise provided for in this Section 3, regular
gﬁreliof assignments shall be established in conformity with rules in agrecments or
practices in effect on individual properties governing starting times ond bulletining
~ ov assignmonts, and whon so established may bu changed thereafter only in accordance
with schedule and bulletin rules.

§ugtj_.op_ 4

.. '

5& (a) Accumulation. - Agreements may bc made on the individual
properties to provide for the accumulation of days off over a period not to exceed
five consecutive wecks,

(b) Deys Off. - In cases whers day or deys off is to bo filled \\\ ””?
which cannot be mede a part of a rcgular nssignment at an outlying or small yard .-~
and there are no oxtra men at the point,[by agrcement between reprosentatives of 1\
tho cerrier and the organization, such doy or days may be filled by using the \
reguler men and be paid for at straight-time rate;) \

(¢) Yon-consecutive days. - If the representatives of the parties i/)

fail to agree upon the establishment of non-consecutive days off at any point, the I
carrier may nevertheless establish non-consecutive days off subject to the right of \

the employces to process the dispute as a grievance or claim under the rules agree-
ment,
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ARTICIE 3 - FIVE-DAY WORK WEEK (continued)

Section 5 - Regular Employeeg

(a) Existing rules which relate to the payment of daily overtime
for rogular assigned employees and practices thereunder are not changed hereby and
shall be understood to apply to regular asssigned relief men, oxco t that work ¢
performed by regular assigned relief men on assignments which coﬁgorm with the
provisions of Scction 3 of this article shall be paid for at the straight-time
rate.

: (b) Reguler assigned yard and hosteling service employccs worked as
{ such more than five straight-time eight-hour shifts in a work week shall be paid
i};\\gne and one-half times the basic straight-time rate for such exccss work excepts

(1) As provided in Scction 4 (a) and (b);

: (2) When changing off where it is the practice to work
alternately days and nights for certein periods;

'(3) When working through two shifts to change off;

(4) Where oxercising seniority rights from one
assignment to anothor;

(5) Where paid straight-time retes under existing
rules or practices for a second tour of duty in another
grade or class of service.

Employee for other service porformed or started during the course of his regular
tour of duty, such additional day will not be utilized in computing the five
straight-time eight=hour shifts referred to in this paragraph (v).

\In the ovent an additional day's pay at the straight-time rate is paid to an

(¢) Therc shall be no overtime on overtime; ncither shall overtime
hours paid for, nor time peid for at straight-time rate for work referred to in
paragraph (b) of this Section 5, be utilized in computing tho five straight-time
eiphtehour shifts referred to in such paragraph (b) of this Scction 5, nor shall
time paid for in the nature of arbitrurics or spocial allowances such as attending
court, inquests, investigetions, examinations, deadheading, etc., be utilized in
licu of pey for such hours, Existing rules or practices regarding the basis of
payment of arbitraries or special allowances and similar rules are not affected
by this agrcement.

i

@t\ (d) Any tour of duty in road service shall not be considercd in
any way in connection with the application of this agrecment, nor shall service
under two agrecments be combined in computations leading to overtims under the
five=day weoka

Scction & - Extra Empployeas

(a) Existing rules which relatc to the peyment of daily overtime
for cxtra employees and practices thersunder are not chenged hereby. Any shift
in yard and hostling service in oxcess of oleven streight-time shifts in yard and

hostling servico in a semi-monthly period will be paid for at time and one-half
rate, :
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ARTICIE 3 ~ FIVE-DAY WORK WEEK (continued)
Section 6 - Extra Employees (continued)

Note: It is recognized that the carrier is entitled to have an extra
employse work eleven straight time shifts in yard and hostling
service in a semi-monthly period without regard to overtime
shifts which may bz worked under provisions of the Agrsement of
hugust 11, 1948, After an extra man has worked eluven straight )
timc shifts in yard and hostling scrvice in a semi-monthly period i
he will remain on the oxtra board, but will not bc used in yard and ¢
hostling service during the remainder of thut period if other extra
men are available who can work in such service at the straight time

retce . -
O&g\'— (b) In the event an additionel dey's pay at the stroight time rate
is paid to an extra ecmployce for other service performed or started during the

coursc of his tour of duty in yard or hostling service, such additional day will
not be utilized in computing the cloven straight timc shifts referred to in
paragraph (a) of this Section, ’

(¢) The principles outlined in Suction 5 (c) and (d) shall be
epplicable to extra employecs in the application of this Section 64

Section 7

Beginning on the date the five-day work week bocomes cffcetive on  any
carrier, the Vccation Agreement dated April 29, 1949, effective July 1, 1949,
shz1l be amended as Lo such corrier to provide the following insofar as yard service
employses and cmployees having interchangeable yard and road rights covered by said
agrecment, who are represcnted by the Brothorhood of Locomotive Engineers, are con-
corneds

NMoto: The amendments to such Vecation Agreument made by this Section 7
es applicable to yard service shall apply to yard, belt linc and
transfur sorvice and combinations thereof, and to hostling servico.

Soction 1(a) = 1(b). Add:

In the application of Section 1(a) and 1(b) each basic day
in yard service performed by a yard service employee or by an
employee having interchangeable yard and road rights shall be
computed as 1,2 days for purposes of determining qualifications
for vecation, :

Cualifying years accumuluted, also qualifying requirements
for years accumulated for extcnded vacatlons, prior to the
calendar year in which the five-day work woek becomes effective,
shall not be changed.

Section 1(d). Add "Note"™s The 60 and 30 calendar days rcferred

to herein sholl not be subject to the 1,2 computation provided
for in Scctions 1{z) and 1(b),

Section 2(a). 4dd:

Yard Scrvico

An employee roceiving one wook's vacation, or pay in lieu
o £ . . a-d N oy mmooa 2 A S 2 AWa AATATGT AN
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ARTICIE 3 - FIVE-DAY WORK WEEK (continued)

Section 7 (continued)

Scction 2(a) (continued)

Yard Sorvice (continued)
tion earncd by such cmployce, under schedule agreements held by
the organizations signatory to the Vacution Agroement cffective
July 1, 1949, on the carrier on which he qualified under Scction
1 (or carriers in case he quulificd on more than ocne ocarrier
undor Scetion 1(f))during the calondar year preceding the yoar
in which the vecution is taken, but in no event shall such pay
‘be less than Pive minimum basic days' pay at the rate of the
last service rendered.

Combination of Yard and Road Service

An ennloyee having interchangeasble yard and road rights
receiving one weck's vacation, or pay in lieu thereof, under
Section 1(a) shall be peid 1/52 of the compensation earned
by such employee, under schedule agreements held by the
organizations signatory to the Vacation Agreement effective
July 1, 1949, on the carrier on which he qualified under
Scction 1 (or carricrs in case he qualified on more than one
carrier under Section 1(f))during the calendar year preceding
the year in which the vaction is taken; provided that, if
the vacation is taken during the time such employee is working
in road service such pay shall be not less than six
mindmum basic davs! pay at the rate of the last road service
rondered, and 1f the vacation 1s taken during the time such
omployee is working in yard service, such pay shall be not
loss than five minimum basic days'! pay at the rato of
the last yard service rendered.

Section 2(b)e Add:

Yard Service

An smplnyee receiving two weeks! vacation, or pay in
lieu thereof, under Section 1(b) shall be paid 1/26 of the
compensation earned by such employee, under schedule agrec-
ments held by the organizations signatory to the Vacation
Agreement effective July 1, 1949, on the carrier on which he
qualificd under Section 1 (or carriers in case he qualified
on more than one carrier under Section 1(f}))during the
calendar year precediny the year in which the vacation 1s
taken, but in no event shall such pay be less than ten
minimum basic days! pay at the rate of the last yard service
rendereds

Combination of Yard and Road Service

An employee having interchangeable yard and road rights
receiving two wecks' vacation, or pay in lieu thereof, under
section 1(b) shall be paid 1/26 of the compensation earned by
such employee, undor schedule agreements held by the




LI
-

ARTICIE 3 - FIVE-DAY WORK WEEK (continued)

Section 7 (continued)
Section 2(b) (continued)

Combination of Yard and Road Service (continued)

organizations signatory to the Vacation Agreement effective
July 1, 1949, on the carrier on which he qualified undor
Section 1 (or carriers in case he qualified on more than one
carrier under Section 1(f))during the calendar year preceding
the ycar in which the vacation is taken; provided that, if

the vacation is taken during the time such employee is working
in road scrvice such pay shall be not less than twelve minumum
basic days' pay at the rate of the last road service rendered,
and if the vacation is taken during the time such employeo 1s
working in yard scrvice such pay shall bo not less than ten
minimum basic days' pay at the rate of the last yard scrvicu
rendered,

Section 9, Adds

With respect to yard service employces, and with respect
to any yard service cmployee having inter-changeable yard
and road rights who reccives a vacation in yard service,
such additional vacation days shall be reduced by 1/6th,

Gunoral

Except to thc uxtent that the Vacation Agrcomont effective July 1, 1949,
is chunged by this Article 3, the said Vacation Agrecment, as woll as the Memorandum
of Understanding of April 29, 1949, shall romuin in full force and uffoct.

Section 8

Existing weekly or monthly guarantces in yard or hostling service pro--
ducing more than fivo days per week shall be modified to provide for a guarantec
of five days per wcek. Nothing in this Article 3 shall be construed to create &
guarantee where none now axists,

Saction 9

(a) All regular or regular rolief assigmnments shall be for five
consecutive calendar days per week of not less than cight consecutive hours per
day, except as otherwise provided in this Article 3,

(b) 4&n cmployce on a rcgular or regular relief assignment who
takes another regular or rcgular relief assignment, will teke tho conditions of
that assigmment, but if this results in the employee working morc than five days
in the period starting with the first day of his old work weck and cnding with
the last day of his new work wuck, such day or days will be paid at straight
time rate,
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ARTICIE 3 - FIVE=-DAY WORK WEEK (continued)
Section 9 (continued)

(¢) A regular assigned employee in yard and hostling service,
who under schedule rules goes on an extra board, may work on a board for the
remainder of the semi-monthly period, provided the combined days worked in yard
and hostling service on the regular assignment and an extra board do not exceed
eleven straight time days, He will then be subject to the "Note" under Section
6 of this Article 3,

(d) An employee who leaves an extra board for a regular or
regular relief assignment will work the days of his new assignment at straight

time rate, without regard to the number of days he may have worked on an extra
board.

(e) Excopt as provided in paragraphs (b), (c) and (d) of this
Section =

Regular omployees will not be permitted to work more than
five straight time eight~hour shifts in a work week, :

Extra employees will not be permitted to work more than
eleven straight time eight-hour shifts in a semi-monthly period

in yard or hostling service, and each excluding the exceptions from the
computations provided for in Section 5, paragraphs (b) and (c).

Section 10

~(a) The provisions of this Article 3 applicable to yard service
shall apply to yard, belt line and transfor service and combinations thereof.

(b) None of the provisions of this Article 3 relating to start-
ing time shall be applicable to any classification of employees included within
the scope of this Article 3 which is not now subject to atarting time rules,

Section 11

Existing rules and practices, including thosc relating to the cstablish-
ment of regular assignments, the establishmont and regulation of extra boards and
the operation of working lists, ctc., shall be changed or eliminated to conform
to the provisions of this Article 3 in order to implement the operation of the
reduced work week on a straight time basis,

Section 12

The parties hereto having in mind conditions which exist or may arise
on individual carricrs in the application of the five-day work weck agree that
the duly authorized representative (General Chairman) of the employees, party
to this agreement, and the officer designated by the carrier, may entor into
additional writton undorstandings to implement the purposes of this Article 3,
provided that such understandings shall not be inconsistent with this Article 3.
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ARTICIE /4 - INTERDIVISIONAL, INTERSENIORITY DISTRICT, INTRADIVISIONAL,
AND/OR_INTRASENIORITY DISTRICT SERVICE (FREIGHT OR PASSENGER)

Where a carrier desires to establish interdivisional, interseniority
district, intradivisional, or intraseniority district runs in passenger or
freight service, the carrier shall give notice to the General Chairman of the
organizations involved of its desirs to establish such runs, giving detailed
intormation specifying the service 1t proposes to establish and the conditlons,
if any, which it proposes shall govern the establishment of such sorvice, the
purpose being to furnish the employees with all the necessary information,

The parties will negotiate in good faith on such proposals and failing
to mgree, either party may invoke the services of the National Mediation Board.
If mediation fails and the parties do not agrece to arbitrate the dispute under
the Railway Lubor Act, thon at thc requost of either party, the proposal will
be considered by a National Committce consisting of the chlefs of the employee
organizations involved and an equal numbor of carrier representatives who shall
be members of the Carricrs! Confurence Committees, signatories hereto, or their
successors or representatives, provided, however, that this procedure of appeal
to the National Committee thus creatod shall not be made in any case for a
poriod of six months from the datec of this agreement,

If said National Committce does not agree upon the disposition of the
proposal, then the conferees will in good faith undertake to agrce upon & neutral
chairman who will sit with the Committee, hear the arguments of the partics, and
make representations end recommendations to the parties with the view in mind
of disposing of the controversy. In the event the parties do not agroc upon
such neutral chairman, then upon thu request of the partics, or either of them,
tho National Mcdiation Board will appoint thc chairman,

. ;
While the recommendations of the Chairman are not to be compulsory or
binding as an arbitration award, yet the parties hereto affirm their good
intentions of arranging through the abeve procedure for the final disposition
of all such disputes on a falr and roascnable basis,

Every effort will be made to settle disputes over interdivisiondl
service on tho property and thus to minimize tho number of appeals to the above
National Committee,

This rule shall become cffective August 1, 1952, except on such
carricrs as may eloct to prescrve cxisting rules or practices and so notify the
authorizod cmployee represontutivos on or before July 1, 1952,

ARTICIE 5 — MORE THAN ONE CLASS OF ROAD SERVICE

The dispute as to this rulc shall be submitted to arbitration, The
arbitrator shall have the right to consider whether or not any rule covering
more than one class of road service should bo granted, and if so, the language

v of such rule, _ o

Each party shall designatc thc exact questions, conditions or issues
) rulating to such rule which it desires to submit to arbitration, and samec sha
constitute the gquestions to be submitted to arbitration.

-
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ARTICIE 5 - MORE THAN ONE CLASS OF ROAD SERVICE {contimed)

The Board of Arbitration shall be composed of three members, one
appointed Ly the Chairmen of the three Carriers' Conference Committees; one by
the organization or organizations exscuting this agreement., The arbitrators
selccted by the parties shall in good faith endeavor to agree on the neutral
arbitrator, and failing therein, said neutral shall be appointed by the
Prosidont of the United Statos, Procedures, including time 1imits within
which nll actions provided for herein arc to be takun, shall be according to

the forms, procedures and stipulations contained in the Railway labor ict, as
amended,

The arbitration proceedings shall be commenced on or before fugust
12, 1952,

ARTICIE 6 - SWITCHING SERVICE FOR NFW INDUSTRIES

() Where, after the effectivo date of this agroement, an
industry desircs to locatc outside of existing switching limits at points where
yard crews are employed, the carrior may assure switching service at such
location even though switching limits be not changed, and may porform such
gervice with yard crews from a yard or yards embraced within one and the same
switching limits without additional compensation or ponalties thorefor to yard
or road crews, provided the switch governing movemunts from the main track to
the track or tracks serving such industry is located at a point not to excoed
four miles from thc then cxisting switching limits. Road crews may porform
survice at such industry only to the extent they could do so if such industry
vore within switching limits. Where rules require that yard limits and switch-
ing limits bc tho same, the yard limit board may be moved for operating purposes
but switching limits shall romain unehanged unless and until changed in accord-
ancc with rules govorning changes in switching limits,

The yard ongincer - fireman or yard engineers - firemen involved shall
keep account of and report to the carrior daily on form provided the actual time
consumed by the yard crow or crews outside of the switching limits in serving the
industry in accordance with this rule and a statement of such timo shall be furnished
the BIE General Chairman or carrier each month, The BIE General Chairman or General
Chairuen involved may at periodic intervals of not less than throe months designate
a plan for apportionment of time whercby road ongineers - firemen from the seniority
district on which the industry is located may work in yard servicc under vard rules
and conditions to offset the time consumed by yard crows outside the switching limits.
Failing to arrange for the apportiommont at the indicatoed perlods they will be under-
stood to have waived rights to apportionment for previous periods, Failuro on the
part of employee representatives to designate an apportionment, the corrier will be
under no obligation to do mo and will not be subject to claims,

{b) This rulc shall in no way affact the servieing of industries outside
yard or switching limits at points where no yard crows are employed.

(¢) This rule shall become effective August 1, 1952, except on such

carriers as may elect to preservo existing rules or practices and so notify the
authorized employee ropresentatives on or before July 1, 1952,

ARTICIE 7 - CHLNGING SWITCHING LIMITS

(a) Where an indiviual carrier not now having theArightAto qhnngei
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ARTICIE 7 - CHANGING SWITCHING LIMITS (continued)

change the same, it shall give notice in writing to the General Chairman or General
Chairmen of such intention, specifying the changes 1t proposes and the conditions, if
any, it proposes shall apply in event of such change. The carrier and the General .:

Chairman or General Chairmen shall, withing 30 days, endeavor to negotiate an under-
standing, '

In the event the carrier and the General Chairman or General Chairmen .

cannot so agree on the matter, any party involved may invoke the services of the
National Mediation Board. '

If mediation fails, the purties agree that the dispute shall be submitted
to arbitration under the Railway Lebor Act, as amended. Upon such failure of media-
tion, the carrier shall designate the exact questions or conditions 1t desires to
submit to arbitration and the General Chairman or General Chairmen shall designate
the exact questions or conditions such General Chairmen or General Chairmen desire
to submit to arbitration, Such questions or conditions shall constitute the questions
to be submitted to arbitration, .

The arbitrators selectod by the parties shall in good faith endeavor to
agrce on the neutral arbitrator or arbitrators in accordance with the provisions of
the Railway labor Act, as amended., In the event they fail to agree, the neutral
arbitrator or arbitrators shall be appointed by the National Mediation Board, all in
accordance with the provisions of the Railway Labor Act, as amended. The jurisdic-
tion of the Arbitration Board shall be limited to the questions submitted to 1t.

The award of the Board shall be finaol and binding upon the parties,

(b) This rule shall in no way affect the changing of yard or
- switching limits at points wherec no yard crews are employed.

v (¢) This rule shell becoms effective fugust 1, 1952, except on such
carriers as may elect to preserve existing rules or practices and so notify the
authorizod employee reprosontatives on or before July 1, 1952.

ARTICIE 8 -~ REPORTING FOR DUTY

(a) In assigned road service whore under existing rules employces
report for duty without being notified or called and it is desired on any day to
defor the reporting time, sdvance notice shall be given not less than the usual
advance culling time for reporting for duty at each terminal and in accordance with
usual calling practices at such terminal, The employee shall be notified at such
time when he is to report and only one such deferment may be made, In such cases
the time of the trip or tour of duty shall bogin at the time the employee is required
in accordance with said notice of change to report for duty, If not so notifiled,
.the reporting time shall be as provided in the assignment,

(b) Where employees are notified by call of time at which to report,
existing rules or practices are not changed or affected by this rule.

(¢) This rule shall become effective August 1, 1952, except on such

carriers as may elect to preserve existing rules or practices and so notify the
authorized employee representatives on or before July 1, 1952.

ARTICIE 9 - APPROVAL

This agroemont is subject to approval of the courts with respect to
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ARTICIE 9 - APPROVAL (continued)

This agreement is subject to such approval as may be necessary under the
terms of the executive order by the President of the United States taking over the

railroads and the laws of the United States pertaining to stabilization of prices,
wages, elo, ;

ARTICIE 10 - MORATORIUM

No proposals for changes in rates of pay, rules or working conditions will
be initiated or progressed by the employees against any carrier or by any carrier
against its employees, parties hereto, within a period of three years from October
1, 1950, except such proposals for changes in rules or working conditions which may
have been initiated prior to June 1, 1950, Provided, however, that if government ;.
wage stabilization policy permits so-called annual improvement wage increases, the
parties may meet with the President of the United States, or such other person as
he may designate, on or after July 1, 1952, to discuss whether or not further wage
adjustments for employees covered by this agrecment are justified, in addition to
increases received under the cost-of-living formula, At the request of either party
for such a meeting, the President or his ropresentative shall fix the time and place
for such mecting. The President or his representative and the parties may secure
information from the wage stabilization euthorities or other government agencles,
1f the partiee are unable to agree at such confercncos whether or not further wage
adjustments are justified they shall ask the President of the United States to ap-
point a referee who shall sit with them and consider all pertinent information, and

'decide promptly whether further wage increases ars justified and, if so, what such

inereases should be, and the effective date thereoT. The carrier representatives
shall have onc vote, the employce representatives shall have one vote and the
referce shall have one vote.

The foregoing will not debar management and committees on individual rail-
roads from mutually agreeing upon changes in rates, rules and working conditions of
employees covered by this agreement; nor does it ber committees of either organiza-
tion from service of notice to change mileage limitations on individual properties.

ARTICIE 11 - DISPUTES COMMITTEE

Any disputes arising between parties to this agreement in connection with
the revision of individual agreements so as to make them conform to this agreement
shall be referred jointly, or by either party, for decision to & committeo, the
carrior members of which shall be throe membors of the Carriers' Conforence Commit-
toes, signatorios heroto, or their succossors, and the employee members of which
shall be throe represontatives selected by the organization signatory hereto.

In the event the Committee is unable to reach a decision with respect to
any such disputes, a neutral referce shall be selccted by the members of the
Committee, to sit with the Committee and act as a member thersof.

If a majority of the Committes is unable to agree upon the selection of
a neutral referse, any throe members of the Committee may request the National
Mediation Board to appoint such neutral referec.

Decigions of a majority of all the members of the Committee shall be final
and binding upon the parties to any dispute in which a decision may be rendered.

ARTICIE 12

M™hia agraemernt 4a 43n M1 and Pinal getél -apt of Y dee oy
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ARTICIE 12 (continued)

and by the carriers, parties hereto, on or about January 6, 1950 and November 3, 1950,
in accordance with Section 6 of the Rallway labor Act, of intended changee in agree-
menta affecting rates of pay, rules and working conditions,

ARTICIE 13

This agreement shall be construed as a separate agreement by and on behalf
of each carrier party hereto and those employees represented by the Brotherhood of
Locomotive Engineers as heretofore stated; and shall remain in effect until September
30, 1953 and thereafter, subject to notices served in accordance with Section 6 of
the Railway Labor Act, as amended,

SIGNED AT WASHINGTON, D. C., this TWENTY-THIRD day of MAY, 1952.

FOR THE PARTICIPATING CARRIERS FOR THE EMPLOYEES REPRESENTED BY THE
LISTED IN EXHIBIT A: BROTHERHOOD OF LOCOMOTIVE ENGINEERS:
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AGREEMENT mg"

The Agreement dated May 23, 1952, and identified as AGREEMENT "A", is
hareby deferred of application and an interim agreement, identified as "INTERIM
AGREEMENT, " 1g substituted in lisu thercof,

The "INTERIM ACREEMENT! will remain in effect subject to termination on
not loss than three months® advance notice from the Brotherhood of Locomotivo
Engineers that they deaire to placs the five-day work week agreement in offect on
8 railroad system or systems but tho parties agree that the carriers are entitled
to have six and seven day service performed at straight-time rates with reasanabls
regularity, and if it is claimed that the manpower sglituation is such that the
adoption of the five-day week agresment would not pormit this, the question of
whother thore is sufficient manpower available to permit the adoption of the five-

day work week shall be submitted for fina) decision to the nomines of the Presidsnt
of the United States.

Coincident with termination of such three months' advance notice, and in

conformity with the preceding paragraph, the "INTERIM AGREEMENT" will be cancellsed
and AGREEMENT "A" will become fully effective,

SIGNED AT WASHINGTON, D. C., this TWENTY-THIRD day of MAY, 1952,

FOR THE PARTICIPATING CARRIERS FOR THE EMPLOY®S® REPRESENTED BY THE
LISTED IN EXHIBIT A: . BROTHERHOOD F LOCOMOTIVE ENGINERRS:
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