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A 0 B E E M E NT

) This agreement made this 25th day of June, 196)4., by and between the
participating carriers listed in &hibita A, B, and C attached hereto and.
made a part hereof a~id represented by the National Railway Labor Conference
and the Eastern, Western and Southeastern Carriers’ Conference Committees,
end. the employees of such carrie~’s shown thereon and represented by the
Brotherhood of Locomotive Engineers, Brotherhood of Locomotive Firemen and
Euginemen, Order of Railway Conductors and Brakemen, Brotherhood of Railroad
Trainmen, and the Switchmen’s Union of I~orth America.

IT ~ B~EBY AGB~ED:

ARTICLE I - PAID HOLIDAYS:

Section 1 -

Holiday provisions currently applicable to regularly assigned and
extra yard ground service employees (conductors (foremen), brakemen (helpers),
switchtenders and car retarder operators) are unchanged, except In the fol.
lowing respects:

(a) Add the following provision to be applicable to the qualifying
conditions for extra yard service employees:

For the purposes of this Agreement, the work week for extra
yard service eixrployees shall be Monday throu&~i Friday, both days
inr~lusive • If the holiday falls on Friday, Monday of the suc
ceeding week shall be considered the work day immediately fol
lowing. If the holiday falls on Monday, Friday of the preced
ing week shall be considered the work day immediately preceding
the holiday.

NOPE: This work week shall not be applied. to extra yard
service employees who have scheduled days off other
than Saturday and Sunday, in which event the same
prtnciples outlined above will apply in determining
the work days immediately preceding and following
the holiday.

(h) Substitute the following provision in lieu of existing ruI’~s
g3ve~niag payment for service rendered on the seven specified paid hoi:~ ~a~rs:

Yard service employees who work on any of the seven sp~:c
:tfi..d holidays shall be paid at the rate of time and one-h~uf
icr ai..i. services performed on the holiday with a mini~j.m of
one a~d one-half times the rate for the basic day.

Section 2 -

The following provisions shall apply to regularly assigned engineers,
firemen, hostlers and hostler helpers represented by an or~ni~ation party
hereto in yard service, and. regularly assigned road service employees paid
on a daily basis:

(a) Each regularly assigned engineer, fireman, hostler and hostler
helper represented by an organization party hereto in yard service, and each



regularly assigeed road service employee in local freight service, including
road. switchers, roustabout runs, mine runs, or other miscellaneous service
employees, who are confined to runs of 100 miles or less and who are there
fore paid on a daily basis without a mileage component, and who meet the
qualifications set forth in paragraph (a) hereof, shall receive one basic
day’s pay at the rate for the class and craft of service in which last en
gaged for each of the following enumerated holidays when such holidays fall
on the assigned work day of the work week of the individual employee:

New Year ‘a Day
Washington’s Birtb~ay
Decoration Day
Fourth of July
Labor Day
Thanksgiving Day
Chriatmes Day

Only one basic day’s pay shall be paid for the holiday irresp~ctive
of the number of shifts or trips worked,

NOTE: When any of the above-listed holidays fall on Sunday,
the day observed by the’State or Nation ahail be
considered the holiday.

(b) Any of the employees described in paragraph (a) hereof who
works on any of the holidays listed in paragraph (a) hereof shall be paid

3 at the rate of time and one-half for all services performed on the holiday
with a minimum of one and one-half times the rate for the basic day.

(c) To qualify for holiday pay, a reguJ.arly assigned employee re
ferred to in paragraph (a) hereof must be available for or perform service
as a regularly assigned employee in the classes of service referred to on
the work days immediately preceding and following such holiday, and if his
assignment works on the holiday, the employee must fulfill such assignment.
Howevar, a regularly assigned employee whose assignment is annulled, can
celled or abolished, or a regularly assigned employee who is displaced from
a regular assignment as a result thereof on Ci) the workday immediately pre
ceding the holiday, (2) the holiday, or (3) on the workday immediately fol
lowing the holiday will not thereby be disqualified for holiday pay provided
he does not lay off on any of such days and makes himself available for ser
vice on each of such days excepting the holiday in the event the assignment
does not work on the holiday, and the holiday falls on a workday of his
assignment. If the holiday fails on the last day of an employee’s work week,
the first workday following his “days off” shall be considered the work day
immediately following. If the holiday falls on the first work day of his
work week, the last workday of the preceding work week shall be considered
the workday immediately preceding the holiday.

(d) Weekly or monthly guarantees shall be modified to provide that
where a holiday falls on the work day of the assignment, payment of a basic
day’s pay pursuant to paragraph (a) hereof, unless the regularly assigned

) employee fails to qualify under paragraph (a) hereof, shall be applied toward.
such guarantee. Nothing in this Section shall be considered to create a
guarantee where none now exists, or to change or modify rules or practices
dealing with the carrier’s ri~zt to ennui assignments on the holidays enum
erated in paragraph (a) hereof.
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(e) That part of all rules, a~eementa, practices or understandings
which require that crew assignments or individual assignments in the classes
of service referred to in para~’aph (a) hereof be worked a stipulated number
of days per week or zxntb will not apply to the seven holidays herein re
ferred to; but where such an assignment is not worked on a holiday, the hol
iday payment to a~alified employees provided by this rule will apply.

(f) As used in this rule, the terms “workday” and “holiday” refer
to the day to which service pe~jments are credited.

Section 3 -

The following provisions shall apply to extra engineers, firemen,
hoqtlero and hostler helpers represented by an organization party hereto on
seniority rosters that confine exercise of seniority to a particular yard
or yards:

(a) ~b~tra engineers, firemen, hostlers and hostler helpers repre
sented by an organization party heretà on seniority rosters which confine
the icisn jf seniority to a particular yard or yards, who meet the quali
ficat!oo~ p~:o~rided in para~aph (b) of this Section 3 shall receive one
basic day a pay at the pro-rate rate on any of the following holidays:

New Year’s Day
Washington’s Birt1~.ay
Decoration Day
Fourth of July
Labor Day
Thanksgiving Day
Christmas Day

if any of the above-designated holidays falls on a work day of the work week
as defined in para~’aph (c) hereof.

Only one basic day’s pay shall be paid for the holiday irrespective
of the number of ~ihifts worked. If n~re than one shift is worked on ~he
holiday, the allowance of one basic day’s pay shall be at the rate of pay
of the first tour of duty worked.

NO~f~: When any of the above-listed holidays falls on Suixl.ay,
the day observed by the State or Nation shall be
considered the holiday.

(b) To q.ualify, an extra yard service employee must -

(1) perform yard service on the calendar days immed
iately preceding and immediately following the
holiday, and be available for yard service the
full calendar day on the holiday, or,

(2) be available for yard service on the full calendar
days immediately preceding and immediately follow
ing the holiday and perform yard service on such
holiday, or,
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(3) if such employee cannot qualify under Section 3
(b) (1) or (b) (2), then in order to qualify he
nu.~st be available for yard service on the full
calendar days i~ediately preceding and immediately
following an~ the holiday, or perforTn yard service
on any one or more of such days and be so available
on the other day or days.

NC1rE: For the purpose of Section 3(b) (1), (2) and (3), an extra
yard service employee will be deemed to ~e available if he
is ready for yard service and does not lay off of his own
acco~’d, cr if he is required by the carrier to perform
oth~ service within that yard in accordance with rules
and practices on the carrier.

(a) For purposes of this Section 3, the work week for extra yard
service employees shall be Monday throughi Friday, both days inclusive. If
the holiday falls on Friday, Monday of the succeeding week shall be con
sidered the work day immediately following. If the holiday falls on Monday,
Friday of t~ preceding week shell be considered the work day immediately
preceding th~ holiday.

NOTE: This work week shell not be applied to extra yard
service employees who have scheduled days off other
than Saturday arid Sunday, in which event the same
principles outlined above will apply in determining
the work days immediately preceding and following
the holiday.

Cd) Any of the extra yard service employees described in paragraph
(a) of this Section 3 who works on any of the holidays listed therein shall
be paid at the rate of tine and. one-half for all services performed on the
holiday with a mininn~ of one and one-half times the rate for the basic Clay.

(e) As used in this Section 3, the terms “calendar day” and ‘tholiday”
on which yard service is performed refer to the day to which service pa:’uients
are credited.

NO11E1: An employee subject to this Section 3 whose service
status changes from an extra yard service employee i;Q
a regularly assigned yard service employee or vice
versa on one of the qualifying days shall receive the
basic day’s pay provided in paragraph (a) of Section 3
~rovided (1) he meets the qualifications set forth in
paragraph (b) of Section 3 on the day or days he is an
extra service employee, and (2) he meets the qualifi
cations set forth in paragraph (a) of Section 2 on the
day or days he is a regularly assigned yard service
employee, provided further, that a regularly assigned
yard service employee who voluntarily changes his
sorvice status to an extra yard service employee on
atly of the three qualifying days shall not ht’~ en
titled to receive the pay provided for in par~,~aph
(a) of Section 3.



NOTE 2: The term “yard service” as used herein applies only to
yard service paid for on an hourly or daily basis and
subject to yard rules and working conditions,

ARTICLE II - ~XPENSES AWP~Y FROM HOME:

Section 1 -

When the carrier ties up a road service crew (except short turn
arourxl passenger crews), or individual members thereof, at a terminal (in
cluding tie-up points named by assignment bulletins, or presently listed in
schedule agreements, or observed by practice, as regular points for tying
uo crews) other than the designated home terminal of the crew assignment for
four (14.) hours or more, each member of the crew so tied up shall be provided
suitable lodging at the carrier 15 expense or an equitable allowance in lieu
thereof. Suitable lodging or an equitable allowance in lieu thereof shall
be worked out on a local basis. The equitable allowance shall-be provided
only if it is not reasonably possible to provide lodging.

If an allowance is being made in lieu of lodging as well as other
considerationa under provisions of existing agreements, the amount attributed
only t.~ lodging shall be removed if suitable lodging is supplied, or offset
a~inst an equivalent allowance. This shall be worked out on a local basis.

The provisions of this Section shall be made effective at a date no
later than 30 days following the effective date of this Agreement.

Section 2 -

When the carrier ties up a road service crew (except short turnaround
passenger crews), or individual members thereof, at a terminal (as defined
in Section 1 of this Article II) other than the designated home termioci for
tour (!i.) hours or more, each m~iber of the crew so tied up shall recei~rc a
meal allowance of $1.50.

NOTE: For the purposes of Section 1 and 2 of this Article II,
erura board employees shall be provided with lodging
and meal allowance in accordance with the rule govern
ing the granting of such allowance to the crew they
join; that is, the designated home terminal will be
the designated terminal of the crew assignment.

ARTICLE III - SF1F-PROpETr1~ MACHTh~:

Section_1 -

The following shall govern the manning of self-propelled vehicles
or machines by train service employees (conductors and brakemen) used in the
maintenance, repair, construction or inspection work:

(a) Road Service - A conductor will be employed on on-rail self-
propelled vehicleé or machines when operating in main line te~~ri~ory, pro
vided such machines are equipped with a drawbar arid are opera.~.n~ under train
orders.
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NOTE 1: Self-propelled machines for the pur~ose of this
Article means such equipment operated on rails.

NOTE 2: Drawbar means a device capable of being used in
moving standard freight cars.

NOTE 3: Main-line territory means ma in line and branch lines
in Road Territory outside of Switching limits but
not spi.~’s or the like.

NOTE 1i: Train orders is used in the vernacular of trainmen
as defined in the Operating Book of Rules.

(b) Yard Service - A yard conductor (foreman) will be employed on
on-rail self-propelled vehicles or machines operating entirely within gen
eral switching limits provided such machines have sufficient power to move
freight cars; and, if more than two cars are handled at any one time a yard
brakemen (helper) will alsQ be employed.

This provision will nOt apply to the operation of self-propelled
vehicles or machines in confined areas such as shop tracks, supply areas,
tie yards and so forth, except that with respect to such self-propelled
machines now working in the confined areas where rules or practices require
the employment of a yard ground m~n such rules and practices are preserved
and the yard. conductor~s (foreuan’a~ rate will apply to this service.

Section 2 -

Rules or practices under which a loccunotive engineer, or fireman
where presently required, is employed on on-rail self-propelled vehicles or
machines for the purpose of operating the machine in the performance of all
the work for which such machines are designed are retained.

Section 3 -

Except under the conditions herein specifically prescribed, operat
ing employees need. not be used on self-propelled vehicles or machines • It
should be noted in addition that this Agreement does not alter any existing
rules or practices except as specifically stated herein.

S~ction 1~.

Every employee deprived of emplo~nnent as the immediate and proximate
application of this rule, shall be entitled to the schedule of allowances
set forth in Section 7(a) of the Washington Agreement of May 21, 1936; or
to the option of choosing the lump-sum separation allowance set forth in
Section 9 of said Agreement. In addition to the foregoing, employees who
do not elect to accept the lump-sum separation allowance set forth in Section
9 of said Agreement, if qualified, may elect within one year from the date
of their furlough to prepare themselves for some other occupation for which
training is available (of the type approved by the Veterans Administration
under the Veterans’ Readjustment Assistance Act of 1952), with the carrier
paying 75 per cent of the tuition costs of such training for a period not
exceeding two years • Nhenever and to the extent that the United States
Government makes provisions for retraining out of public funds, the obli
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gation of the carrier shall be reduced corresporxIing],y, Those employees
who elect to accept the lump-sum separation allowance set forth in Section
9 of the Washington A~eement of hay 21, 1936 win not be entitled to re
training benefits.

Section 5 -

Nothing contained in this Article III shall be construed to require
the employment of engine and train service employees where not now required.

ARTIClE IV - PAY STRTJCTtWiE - INFL~j3ITY ~1UST)4EN~S:

Section 1 - Roec3. ~vi’~e -

The aDplica~ion of any wage increases which become effective before
January 1, l~38 will be JJinited to basic daily rates and shall not apply to
existing mileage rates.

Section 2 - Yard Ground Service -

(a) The hourly rates for yard foremen and yard helpers will be in
creasei. to $~.io and $2.90, respectively, including the 4$ holiday adjust
ment; aud t1~ere will be a c~ensurate increase in the hourly rates of other
yard service employees.

(b) Application of the fore~ing increases will result In the fol
lowing standard basic hourly and raily rates of pay:

Pro rate Daily
hourly rate rate

Yard Foremen (Conductors) $ 3.10 $ 21i..80

Yard Helpers (Brakemen) 2.90 23.20

Switchtenders 2.65 21.20

Car Reta~’ë.er Operators 3.20 25 .6o

(c) Existing money dift’erentjale above existing standard daily
rates abel]. be maintained.

Section 3 - Yard Engine Service -

(a) The basic daily rates of yard engine service employees pre
sently on a five-day work week will be increased as follows: yard. engineers -

l1..ll%; yard firemen, hostlers aud hoatl.er helpers represented by an orgen
ization party hereto - 3.11%. These increases will be applied to yard en
gine service employees who may hereafter elect to adopt the five-day work
week on a railroad by railroad basis, or on that part of a railroad, where
there are more than one General Committee, in the e~rent one or more General
Committees elect to adopt the five-day work week, The basic rates of yard
engine service en!~iloyees who are not on a five-day work week are not changed
hereby, except that the 32$ per day adjustment applicable to yard engine
service employees represented. by the ~rotherhood of Locomotive Engineers
shall no longer be deductible.
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(b) Appliccttion of the foregoing increases will result in the tol
lowing standard bas~c daily rates of pay for yard engine service employees
on the five-day work week.

(1) Yard engineers and firemen represented by the
Brotherhood of Locomotive Engineers

All territories (a)
WEIGHT ON DRIV~S Firemen

(Pounds) Engineers (helpers)

Less than l~1.O,O0O $25.35 $21.98
2AO,000 and less than 200,000 25.87 22.13
200,000 and less than 250,000 26.07 22.311.
250,000 and less than 300,000 26.25 22.511.
300,000 and less than 350,000 26.11.3 22.87
350,000 and less than ~i.0O,00O 26.69 22.96
li.00,000 and less than 11.50,000 26.91i. 23.15
11.50,000 and less than 500,000 27.19 23.35
500,000 and less than 550,000 27.1~ 23.51i
550,000 and less than 6oo,ooo 27.66 23.73
600,000 and less than 650,000 27.87 23.92
650,000 and less than 700,000 28.09 211..U
700,000 and. less than 750,000 28.31 211..31
750,000 and less than 800,000 28.52 211.50
800,000 and less than 850,000 28.71~. 211.69
850,000 and less than 900,000 28.95 21i..88
900,000 and less than 950,000 29.17 25.07
950,000 and less than 1,000,000 29.~9 25.27

1,000,000 pounds atd over. . . . With 2l~ added With l9~ added
for e~ch add’l for each add’l
50,000 lbs. or 50,000 lbs. or
fraction thereof, fraction thereof.

Firemen
Engineers (Helpers)

MALLFZPS East and All tern
Southeast(b) West Cc) tories

Less than 275,000 $27.33 $27,211. $23.21
275,000 and less than 500,000 27~62 23.53
500,000 and less than 550,000 27.91 23.69
550,000 and less than 6oo,ooo 28.20 23.711.
6oo,ooo and less than 650,000 28.11.9 23.93
650,000 and less than 700,000 28.77 211..13
700,000 and less than 750,000 29.06 27~51 211.32
750,000 and less than 8oo,ooo 29.35 211..51
800,000 arid less than 850,000 29.611. 211..70
850,000 and less than 900,000 29.93 211..89
900,000 and less than 950,000 30.21 25.09
950,000 and less than 1,000,000 30.50 25.28

1,000,000 pounds and over . . . With 2~ added for With 19≠ added. for
each add’l 50,000 each add’l 50,000) lbs. or fraction lbs. or fraction
thereof, thereof.

(a) Carriers represented by Eastern, Western & Southeastern Carriers’ Con
ference Committees.

(b) Carriers represented, by Eastern & Southeastern Carriers Conference
Co~mziitteea.

(c) Carriers represented by Western Carriers’ Conference Committee.



(2) Yard engineers arid firemen cepresented by the
Brother~Tood of Locomotive Firemen and. Eriginemen

All territories (a)
WEIGHT ON DRIVERS Firemen

(Pounds) Engineers (helpers)

Less than 1140,000 $ 25.87 $ 22.50
114.0,000 and less than 200,000 26.39 22.65
200,000 arid less than 250,000 26.59 22.86
250,000 and less than 300,000 26.77 23.06
300,000 and less than 350,000 26.95 23.39
350,000 arid less than 14oo,ooo 27.21 23.148
14oo,ooo and less than 1450,000 27.146 23.67
1450,000 and less than 500,000 27.71 23.87
500,000 and less than 550,000 27.~ 214.06
550,000 and less than 6oo,ooo 28.18 214.25
6oo,ooo and less than 650,000 28.39 - 214.1414
650,000 arid less than 700,000 28.61 214.63
700,000 and less than 750,000 28.83 214.83
750,000 and less than 800,000 29.014 25.02
Boo,ooo and less than 8~o,ooo 29.26 25.21
850,000 and. less than 900,000 29.147 25 .140
900,000 and less than 950,000 29.69 25.59
950,000 and less than 1,000,000 29.91 25.79

1,000,000 pounds arid aver With 2l~ added With 19≠ added
for ea. add’l for ea. add’l
50,000 lbs. or 50,000 lbs. or
fraction thereof fraction thereof.

Firemen
Engineers (helpers)

East All
MALLETS and tern

Southeast(b) West(c) tories
Less than 275,000 $ 27.85 $ 27.85 $ 23.73

275,000 and less than 500,000 28.114 28.114 214.05
500,000 and less than 550,000 28.143 28.33 214.21
550,000 arid less than 60o,ooo 28.72 28.53 214.26
6oo,ooo and less than 650,000 29.01 28.72 214.145
650,000 and less than 700,000 29.29 28.91 214.65
700,000 and less than 750,000 29.58 29.10 214.814.
750,000 and less than 800,000 29.87 29.29 25.03
8oo,ooo and 1es~ than 850,000 30.16 29.149 25.22
85o,ooo and less than 900,000 30.145 29.68 25 .141
900,000 and lc~ss than 950,000 30.73 29.87 25.61
950,000 and. le~is than 1,000,000 31.02 30.06 25.80

1,000,000 pounds and over With 2~ added With ~9≠ added for
for es. add~l each add’l 50,000
50,000 lbs. or lbs. or fraction

_________ fraction thereof, thereof.

a Carriers represented by Eastern, Western and Southeastern Carriers’
Conference Committees.

b Carriers represented by Easter and Southeastern Carriers’ Conference
Committees.

c Carriers represented by Western Carriers’ Conference Committee.
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(3) Hostlers and Outside Hostler Helpers

Represented Represented
by by

BLE BLF&E

Outside hostlers $22.~ $23.33
Tnside hostlera 21.95 22.14.7
Outside hostler helpers 21.17 21.68

(c) ~cisting money differentials above existing standard daily
rates shall be maintained.

Section 14. -

The increases herein provided shall be effective, subject to Article
VIII hereof, as of May 7, 19614. except that the increases which are contin
gent upon adoption of a five-day work week will be applied on the date the
five-day work week a~eement becomes effective.

ARTICLF~V - CONBINATION RQAD-YAF4D:

The last yard crew assignment in a yard, or on a shift where more
than one yard assignment is employed, may be discontinued under the follow
ing conditions: (Yard as used herein is defined to mean a common terminal
point where a seniority roster for yard ~ound men is maintained,)

Section 1 -

In the case of the last yard crew assignment in a yard, such assign
ment may be discontinued if a joint study indicates that the average time
consumed in switching is less than four hours within a spread of ten hours
for ten consecutive working days. The ten hours referred to will begin
concurrently with the starting time of the particular yard crew assignment.
If switching increases to the point where there is an average of more than
four hours of such work within any spread of the same ten hours for ten
consecutive working days, as previously assigned, the yard crew assignment
will be restored.

In the case of a yard crew assignment on a particular shift (in yards
where more than one yard crew is operated), such yard crew assignment may be
discontinued if a joint study indicates that there is an average of less than
four hours switching within the spread of 12 hours for ten consecutive work
ing days, this spread to begin at the starting time of the yard crew assign
ment which th.~ carrier seeks to discontinue • In computing the time engaged
in switching only the time consumed by the yard engine the carrier seeks to
discontinue will be considered, subject to the provisions of section 10 here
of. The same forimi1~ will be adhered to in the restoration of the discon
tinued assignment, using the second twelve-hour period as set forth in sec
tion 5.

NOTE: The studies referred to in this Section 1 shall be
conducted in the following manner:

Where a carrier proposes to discontinue the last
yard crew assignment ~n a yard or on a shift where more
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than one yard assignment is employed, it shall give ten
(10) days’ written notice of the proposed discontinuance
to the representatives of the employees involved, advising
the names of the carrier’s officials who are designated as
its representatives for the purpose of the study, and the
date on which the study will begin. At anytime prior to
the date the study is to begin, the representatives of the
employees involved shall advise the carrier of the names of
their representatives for the purpose of the study. If such
representatives are not so named, or fail to participate,
the study may be conducted by the representatives of the
carrier • in efther event, the result of the study shall be
binding on t:ae parties for the purpose of this rule.

The same procedure vii]. be adhered to in conducting
studies proposed by the representatives of the employees
for the restoration o~ assignments that have been discon
tinued under the proviajons of this Section 1. -

Section 2 -

The provisions of section 1 hereof are not intended to impose re
strictions in re~rd to discontinuing yard crew assignments where restric
tions do not now exist.

Section 3 -

Load crews may perform any yard service at yards where yard crews
are not employed.

Section L~. -

Road crews may continue to perform any yard service now permitted,
without additional payments, If such payments are not now required.

At points where a yard crew or yard crews are employed, the starting
time of the f±rst yard crew assignment shall begin a twelve-hour period
(hereIn called the first twe1ve-h~,ur period) within which road crews may not

perfornj yard survice not permitted on the day inmediately preceding the e~f~c-.
tive ü~te of this a~’eement • Road crews may be required to perform any yard
service ~ur~ng a second twelve-hour period beginning at the expiration of the
first t~’eiv ho~ period provided yard crew assignments are not assigned to
start or t~1iariate diwing such second twelve-hour period.

Section 6

No change in work permitted or compensation paid to combination
assignments, such as Mine Run, Tabulated Assignments, etc.

Section 7 -

Switching service in yards by road crews when yard crew is not on
duty, as a result of the discontinuance of yard crew assignment pursuant to
section 1 hereof, shall be paid for on the minute basis, with a minimum of
1 hour at appropriate yard rates.
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Section 8 -

If overtime accrues under applicable road over-Lime rules during the
period switching is being performed, such overtime payments will be made in
addition to the payments required under section 7 hereof.

Section 9 -

Initial and final terminal delay rules shall not be disturbed by
this agreement except that when road crews perform yard service for which
they are compensated under the provisions of section 7 hereof during a per
iod to which initial te~’minal delay or final terminal delay rules are other
wise applicable, such road crews will be paid either terminal delay or switch
ingj whichever will produce the greater amount of compensation.

Section 10 -

The yard. switching work for which compensation is previously allowed
to road. crews for that specific yard. work and yard switching work by road.
crews which req.uired penalty payments to yard crews will be considered
switching for the purpose of section 1 of this Article.

Section U -

Every employee deprived of employment as the irmcediate arid proximate
application of this rule, shall be entitled to the schedule of allowances set
fcrth in section 7(a) of the Washington Agreement of May 21, 1936; or to the
option of choosing the lump-sum separation allowance set forth in Section 9
of s~zia. Agreement. In addition to the fore~ing, employees who do not elect
to accept the lump-sum separation allowance set forth in Section 9 of said
Agreement, if qualified, nay elect within one year from the date of their
furlough to prepare themselves for some other occupation for which training
is available (of the type approved by the Veterans Administration imd~r the
Veterans’ Readjustment Assistance Act of 1952), with the carrier paying 75
per cent of tr~’. tuition costs of such training for a period riot exceeding
two years • Whenc.ver and to the extent that the United States Government
makes provisions for retraining out of public funds, the obligation of the
carrier shall be r~duced correspondingly. Those employees who elsot to ac
cept the 1urnp~.sum separation allowance set forth in Section 9 of the Washing
ton Agreement of May 21, 1936 will not be entitled to retraining ben~’fit.s

ARTICLE VI - INTERDIVISIONAL SERVICE:

The intc~rdivisiona1 runs issue shall be submitted to a committee,
established or~ a national basis, of which the publ~ me±ers shall be Dr.
George W. T~y1or arid Mr • Theodore W. Kheel • Proce&ires for mediation to a
conclusion shell be established by the public members.

ARTICLE VII - SETTLEMENT CW DISPUT~:

Any disputes involving the interpretation or applicatIon of this
Agreement shall be settled by the parties in accordance with the established
procedures therefor, including the creation of Spocial Boards cf Adjustment
arid. other procedures of Section 3 of the Railway Labor Act.
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ARTICLE VIII - EWF~T OF THIS AGREEME!~:

This agreement shall become effective upon ratification by all of
the organizatjo~ signatory hereto except that i.~on such ratification the
adjustments in rates of pay provided by Article IV shall be effective as of
Nay 7, l961i., and the requirements of Section 1 of Article II with respect
to the furnishing of suitable lodging or an equitable allowance in lieu
thereof shall be nade effective at a date no later than 30 days following
such ratification.

This agreemAnt is in settlement of the dispute growing out of notices
served by the carr:ers listed in Exhibits A, B, and C on or about November
2, 1959, and by tho organizations signatory hereto on September 7, 1960, as
~mp1emented by notices of April 6, 1961, not incli4ing issues disposed of
by the Award of Arbitration Board No. 282, and shall remain in effect until
changed or modified in accordance with the provisions of the Railway Labor
Act, as amended, except that rates for miles in excess of those comprising
the basic day shall remain unchanged until January 1, 1968. -

This agreement shall be construed as a separate agreement by and on
behalf of each carrier party hereto arid those employees represented respec
tively by t~e Brotherhood of Locomotive Engineers, Brotherhood of Locomotive
Firemen and. Enginemen, Order of Railway Conductors and Brakemen, Brotherhood
of Railroad Trainmen, arid the Switchmen’s Union of North America, as hereto
tore stated, and shall remain in effect until changed or modified in acco:’d.
ance with the provisions of the Railway Labor Act, as amended.

ARTICLE IX -

This agreement is subject to approval of the Courts with respect to
Carriers in the hands of Receivers or Trustees.

Signed this 25th day of June, 196L1..

For the par~ic1pating carriers For the employees represented by
listed in Ethl~ib A: the Brotherhood of Locomotive

Engineers:
(~ignatures not reproduced)

Js/ R. E. DAV~3ON
For the partie ~pating carriers Grand Chief ~g~xr
lts~t.ied in Ex:iibit B:

Jsf A. F. ZIMME~~MAN
(Signatures not reproduced) Chairman, National Rules~

For the pa~-Lt ~ carriers Ls/ i~rji~ L~ GEIGi~R
list*~d in ~xh±bit C: Membe~ Ua~Zoriai Rules Committee

JsJ 1). J. HILL(Signatures not reproduced) Member, National Rules Con~T~tee

APPROVED: J~J D • W NATION
Member, National Rulc~ Committee

Js / J .E, WOlFE
Chairman,
National Railway Labor Conference (Note: S~natures of other Organ

izations signatory to the agcce
ment not re-produced.)
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Brotherhood of
Locomotive Engineers
B. OF L. E. BUILDING
CLEVELAND, OHIO 44114

April 12, 1984

Mr. M. L. Glover, Jr.
Vice General Chairman
Burlington Northern
333 Sibley Street

Suite 410
St. Paul, Minnesota 55101

Dear Sir and Brother:

This will acknowledge your letter of April 5, 1984,
with attachments, your File NA6/25/64 Self-Propelled Machines,
requesting information concerning the safe operation of Speno
or Loran rail grinding equipment.

The Federal Railroad Administration is aware of this
study which was made in Canada and, in fact, participated in
same, as indicated on page 3, Investigation Methodology.

As stated under Article III, Section 3 of the June 25,
1964 National Agreement:

this Agreement does not
alter any existing rules or
practices except as specifically
stated herein.”

Therefore, this is a subject which addresses each individual
carrier, and therefore General Coimnittees of Adjustment
separately.

I regret to advise you that we do not have any pertinent
information in our files relating to the safe operation of rail
grinding equipment other than the report of the Canadian
Transit Authority.

7FraternanY 7
)

G.C. OFA. BLEBNI ,-~f President,.-~7
CHM P/C SVC V/C

JOHN F SYISMA
Presiuent

cc: R. E. Pelava, GC-BN


